A.  I was informed that he could be trouble.  It was
not pinned down as to why; that he could just be a
pain in the back.

Q.  That was Wally Cook's opinion of him?

A.  Like I said before, he also said that he was a good
man on the job.

Q.  Did he describe to you that he could be trouble
where safety was concerned?

A.  All he said was that he could be trouble.

Q,  I may be wrong on this, so you correct me if I
am wrong, but it's my recollection that in your original
testimony, that you said that Wally Cook told you that
he had a reputation for being tough on safety or what
have you.

A.  That is not what I said.  I said that Wally Cook
told me that he was safety conscious.  That was not
all he told me.  If you remember, I also said that
was no trouble. It was after the fact that he said
that he could be trouble, just a general pain in the
back; and the comment, I don't know to me, he stated
to me the safety part of it was not the problem; that
the guy could just generally be a pain.

And, at pgs. 688-689:

Q.  Did Mr. Pulice ever tell you that he wanted to
get Mr. Dickey?

A.  He never told me he wanted to get Dickey; not
me personally,

Q.  Did Mr. Pulice ever ask you to help him get Mr. Dickey?
A,  No.

Q.  Could you explain what you mean when you said it's
your job to find out about people before they come to work
for you and what do you do with that information once
you have it.

A.  Well, it's like this, you know.  Before you would
even hire anybody, you would Interview them to find out,
you know, what sort of personality traits they have;
how they handle themselves; what past occurrences might
have been in their previous employment, things like that;
and to me, it's no different.

548s stated as follows (Tr. 678-681):
